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fela [ RESOLVED to confirm the minutes of the last meeting of BOM held on
7.12.2012 with the following modifications:
[n the essential qualifications of Dean/ Dean, PGS/Director
Research/Director Extension Education: '
At Point No. 1 line 224, after the word Ph.D., the following version be

read:

"In the field of Veterinary and Animal Sciences"
instead of
"in the concerned/allied/relevant discipline”

99/¥ | 71 455 RAT 07.12.2012 F TR B G Rué (Action Taken Report) @7 s
i | RESOLVED to approve the action taken report on the minutes of last
meeting of BOM held on 7.12.2012.
09/31 | Reaidzmerd Rt aiRa amden &1 argAted
ot RESOLVED to confirm the orders appended as per page No. 56-68.
However, in the financial sanction appended at Page No. 59, the
purpose of the advance sanction be mentioned.
09/% To consider (i) making Direct Recruitment on the remaining vacant posts of Driver and
Computer Oparator after promoting Class-IV and L.D.C. respectivaly on these posts, and
(ii) approving the qualifications for Direct Recruitment on the post of Computer operator ]
fAora After discussion at length, RESOLVED to aporova tha proposal to tha effact that

| (i) first the vacant posts of Drivers and Computer Oparators be fillad by promotion from |
amongst the existing Class IV and LDCs. However, the remaining vacant posts of Drivers and

Computer Operators be fillad through diract recruitmeant,

f | The essantial qualifications for tha post of Computer Operator for diract racruitmant will be as |

4un131
Essential qualification for Direct Recruitment of Computer Operator will ba as under :
Candidate should be a Graduate in any discipline from a racognized univarsity and
Degree in Computer Science/Computer Application or Diploma in Computer Science,
Computer Application or 'O' or higher lavel cartificata course by DOEACC or
Rajasthan State Certificate Cours= in Information Technology (RSCIT) conducted by
the Vardnman Mahaveer Open University, Kota under the control of Rajasthan
Knowledge Corporation Limited.

09/T% | To consider the discipline for the post of Professor sanctionad in the Department of TV.C.C. &
LL.F.C. in visw of the V.C.I. Norms.

| e T RESOLVED to aipp_rove Eﬁ;d_lgéﬁae;tb—rgt}le_pu:,tE)_f Professor in the |
Department of TVCC and ILFC as per VCI norms as under :

() For Professor T.V.C.C. - Specialization in any of the Clinical Subject
Vety. Medicine/Vety. Surgery & Radiology/ 5
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Vety. Gynaecology & Obst./Vety. Public Health & Epidemiology
(i1) For Professor I.L.F.C. - Specialization in any of the Production Subjects -
Animal  Genetics and Breeding/Animal  Nutrition/Livestock  Production
ManagemenULivestock Products Technology
09/ | To consider approving the corrected version/language of qualifications for teachers of this
University, as per Annaxure "A".
frfa | RESOLVED to approve the correct version/language of qualifications
for the positions of teachers as per Annexure-2.
09/T= | To consider correction/modification in the Score Card approved for Assessment/Direct
Recruitment of Professor, Assoc. Profassor & Asstt. Professor as tha case may be.
1 | RESOLVED to approve the corrections as under:
(1) In score card for Professor, Associate Professor and Assistant
Professor be read -
(2) UR 50% marks instead of 50 marks
(D) OBC/SC/ST 45% marks instead of 45 marks
(i) In awarding marks of experisnce for counting the minimum eligibility pariod for
promotion under CAS, the recommendations of Acadamic Council in itam No.

03/M- Adoption of score card vide Resolution No. 04/C of the meeting dated
3.9.2012, the following version be treated as deletad:

"Agenda 03/M-Adoption Score Card

ATl U FE-rErd B qRf W wert ud e ot g
T T R B 4 g | 2 W affa srpE @ oimt
T B AT ST aw @ Wi T Y o @
ST @I TS Sl YSIIRT Y Orsielr & f31g amaeas &

09 /33 | To considar that tha Teachars who wara selscted in the discipline of Animal Production (a
discipline under Faculty of Agricultura) during thes regime of S.K.R.A.U, Bikanasr and later
stood transferred to RAJUVAS on its inception, in various departmants such as LPM, Animal
Nutrition, ABG/LPT will be treated in the respactive discipline in which they are posted at the
time of establishment of RAJUVAS for the purpose of their promotions under CAS on higher
posts.

REe] RESOLVED that the teachers who wars salactad and appointad in the disciplina of Animal
Production during the regime of SKRAU, Bikaner and MPUAT, Udaipur, all such teachers have
been included in the Production Subjacts as classifid by the VCI in its MSVE Regulations,
2008 and thus, they are deemed to have bean considered in the d2partment(s) in which thay
are postad for the purpose of considaring tham for promotion in CAS.

| 09/%1 | To approve the minutss of High Powsr Committz2 maating hald on 15.01.2013

| For RESOLVED to approve the recommendations of the High Powar Committea meeting dated

150122048, vl

9 /% | To anorova tha Parforma to ba fillad by tha candidate(s) for obtaining dagraa

o | RESOLVED to approve the Performa to ba fillad by a candidat= for obtaining degres as
A o |
Anneax.3.

03/T | To consider criteria for awarding Gold Medal to all the eligible candidates.

oty RESOLVED to approve the criteria for awarding Gold Madal to tha meritorious students as

recommsanded by the Committee (Recommendations at Annax. 4). The Board further

resolvad that the University should devalop criteria for  best/all roundar student each year,

s This may, howsver, be informed to the Acadamic Council. b e

| 09/%9 | To approve the Performa of certificate of merit and award of Gold Medal.

oty RESOLVED to approve the Performa of certificate of merit and award of Gold Medal (Annex.

5)

| 09/%F | To considar approving the specifications of th= Gold Meadal. e

| Fotg RESOLVED to approve the specifications of the Gold Medal as undar -

1. The size of the gold medal will be between 1.5" to 2.0" and thickness of the medal will
be 12-15 SWG (1.6 to 2.2 mm).

2. Weight of the medal will be 22 to 30 gm.

3. The medal will be made of silver (95% to 99.9% purity) with gold plating.
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4. On one side of the medal, logo of the Rajasthan University of Veterinary and Animal
Sciences will be embossed and on the other side of the medal words "University Gold
Medal" will be embossed.

5. The name of the student, degree programme, year and subject (in case of Post-
Graduate Programme) for which he/sha attainad the Gold Medal, will be written on the
medal.

09 /af

To approve the recommendations of tha committes constituted to examine the case of Shri
Ganganangar Veterinary College, Shri Ganganagar for allowing Mr. Mukesh Khandelwal a ||™
_Year B.V.Sc.& A.H. candidate to appear in the Annual Examination-2012 unauthorizedly.

RESOLVED to approve the recommendations of tha committea constituted for examining the

univarsity. ;
: . : - hame in detail for creating Fris Eede———=——1
Hon'ble Vica-Chancallor has exolainad the schama in datail for craat 13 this Endowment Fund |

| 10 the Houszs and the Housa appreciated the efforts for creation of such typ= of funds and

RESOLVED to create the RAJUVAS Endowment Fund in the University as par Annax. 6.

To report the following letters received/sent by the university:-

1. Government letter No. F.2 (25)PasuPalan/2012 dated 17.12.2012 partaining
to convey Administrative & Financial Sanction for filling of the 128 vacant
posfts, and

2. Order No. F./SKRAU/ Estt/ Grl/ 2010/ 1319 dated 15.07.2010 for restoring
the post of Assistant Professor, Agrostology from ATIC, DEE,SKRAU, Bikaner
to College of Vaterinary & Animal Science, Bikaner

3. Various letters sent for extending thanks/ Information for sanction of 386
new posts for this university by the State Government by the Hon'ble Vice-
Chancellor to the authorities/officers Government of Rajasthan.

4. Letter No. F. ( )/RAJUVAS/ Comp./  /1470/2011 dated 14-01-2013 t5 tha
Manager, ICICI Bank, for granting loan amounting to Rs. 4.00 crore to tha
RAJUVAS Employess Welfare Schema 2012,

RESOLVED to note the lettars received and sent by the University to various authoritias in the
State and approved actions taken over them.

09 /3R

I DIy TSIST SHelier HRIaT Y ot A1

=

09 /3

[ Fofg

i Resolved to approva tha corraction, howaver, tha above provis

With referance to Res. No. 07/F of BOM Meeting held on 09.09.12 while approving the

qualifications/Experience for Non-Teaching posts, to correct the typing error as under:-

In the Schedule 'A' Ministerial Cadre (on page 11) as S.No. 6

Against the post of Sr. Personal Assistant in column No. 5 (experience for promotion) please

raad-

“Must have completed 5 years service as Personal Assistant/ Existing Stenographer"
Instead of

"Must have complatad 5 years service as Personal Assistant"
ion for merging Sten DZgrapher

in to the post of Personal Assistant is applicable in case of the existing Stenographer only as
per Government of Rajasthan Rules.
The promotions hierarchy of newly recruited stenographer would be a5 under:

(i) Stenographer: Direct Recruited (Newly)

(ii) From Stenographer to Personal Assistant: Five years experience as Stenographer, and

(iii) Personal Assistant to Sr. Personal Assistant - must have completed 5 years services
as Personal Assistant,

09 /3
| =2

With reference to Resolution No 07/F of Board of Management meeting hald on OC_).DEJ.?OIZ*1
to consider the following note balow tha qualification approved for the post of Technical
Assistant:

Post -Technical Assistant

100% Direct Recruitment-

Qualification for Direct Recruitment- B.Sc. (Ag.) Hons./Diploma and Animal Husbandry or
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equivalent

Note:- The In-service candidates of RAJUVAS who are having the degree of Bachelor Degree in
any discipline of Science with experience (at least 5 years) of working in a laboratory , will
also be considered eligible for this Post.

frvig RESOLVED to approve the qualifications for the post of Tech. Asstt. for in service candidates

of RAJUVAS.
09 /¥ | To consider nomination of a person by the BOM to serve as member on the Search
=3 Committee for recommending a panel for appointment of the Vice-Chancellor under Sec.

24(2) of the Rajasthan University of Veterinary and Animal Sciences Act, 2010.

o The House unanimously resolved to authorize the Vice-Chancellor to communicate the name
of the nominee of BOM to H.E. Governor and Chancellor to serve as member on tha Search
Committee for recommending a panel for appointment of the Vice-Chancellor.

09 /3T | To report that tha exarcise for granting parsonal promotion undar CAS as Professoris baing

FER

| conducted under UGC Regulations, 2000 for those teachers who have completed their
eligibility up to 30.12.2008 and under UGC Regulation, 2010 for those teachers who became
eligible from 31.12.2008 and onwards as per directives of the Govt. of Rajasthan.

RESOLVED to note as above and approved action taken/being taken.

09 /3T | Dr. N.V.Patil, Chancellor's Nominee and Director NRCC put up proposal to pass the resolution
»5 of the house that, since, there is a provision that a person can be appointed Vice-Chancellor
for second term also, the present VC should be provided this opportunity. This is mainly
because of his efforts to bring the University on forefront and untiring efforts in shaping this
new University which have now started yielding fruits. The progress of the University under
his leadership had been exemplary and phenomenal.

ot All the members supported Dr. Patil and insisted the Chairman and Member Secretary to put
it on record so that the faelings of all the members can reach to the Government and HE the

Chancellor.
The meeting ended with a vote of thanks to the Chair. W
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Annexure-1

RAJASTHAN UNIVERSITY OF VETERINARY & ANIMAL SCIENCES, BIKANER

ATTENDANCE OF MEETING OF BOARD OF MANAGEMENT TO BE HELD ON 21.01.2013

1. | Dr. AK. Gahlot In Chair
2 Dr. N.V. Patil, N.R.C. on Camael, lorbeer, Bikaner Member
3 Sh. Prabhu Ram Poshak, Member
4, Sh. Vijay Singh Loyal, Jhunjhunu Member
5. Smt. Krishna Solanki, Jaipur lembe ,
6. Dr. Ravinder Kumar, V.C.I. Nominea Member
[ Dr. B.K. Beniwal, Dean, CVAS, Bikaner Member
8. Dr. Sutej Bhan Singh Yadav, Professor Member
9. Dr.. J.R. Dhaka, (Rep. M.D., Urmul) Member
10. | Dr. Chander Mehta, Asstt. Director (Rep. of Dir. AH.) Member
11. | Dr. C.K. Murdia, Director, Extension Education Invitee
12. | Sh. Y.K. Singh, Comptrollar Invitea
13. | Dr. R.N. Kachhawah, Dean, Student Welfare Invitee
14. | Dr. G.S. Manohar, Dean, PGS Invitee
15. | Dr. TK. Gahlot, Director Clinics Invitee
16. | Dr.S.5.Soni, C.O.E. Invitee
17. | Dr. Tribhuwan Sharma, Director, B.M.E. Invitee
18. | Dr. Anil Kumar, 0.5.D. to V.C. Invitee
19. | Dr. Rakesh Rao, Registrar Member Secretary

===

N’
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Annexure-2

Qualifications for direct recruitment on the posts of Professor, Associate

Professor and Assistant Professor in the Faculty of Veterinary & Animal
Sciences.

FACULTY OF VETERINARY AND ANIMAL SCIENCES
PROFESSOR

1 Smin=nt scnolar with recognizad basic veierinary qualification, unless
otharwise raquired and "prascribed, and Ph.D. in tha concernad/ allied/
relevant discipline and publishad work of high quality, activity engaged in
ras2arch with evidence for published work with a minimum of 10 publications
as books and/ or research/ policy papers.

A minimum of 10 years of t2aching/ research/ extension education
experience, of which at least three years should have been spent as
Associate professor or equivalent: position in an equivalent pay scale in
University/college and/ or National Level Institutions/Industries including

experience of guiding candidates for research at doctoral level.

A minimum score as stipulated in the Acadsmic Parformance Indicator (API)
based Performance Based Appraisal system (PBAS) set out in Univarsity
Raqulation tarmad as ‘Scora Card for Profassors”,

Or

An outstanding professional with established reputation in the relevant fisld,
who has made significant contributions to the knowledge in the
concerned/allied/relevant discipline, to be substantiated by credentials.

ASSOCIATE PROFESSOR

i

Good academic record with recognized basic Veterinary qualification, unless
otherwise required and prescribed, and a Ph.D. Degree in the
concerned/allizd/relevant discipline.

A minimum of 8 yesars of experience in teaching/ research and/ or extension

education in a position equivalant to that of Assistant Profassor in a
University/College or equivalent position in a university/ College or Research
Institution/Government/Semi-Government Institutions/Departments on the
posts having equivalent pay scale (excluding the period spent in Ph.D.
research subject to a maximum of 3 years) with evidence of published work
and a minimum of 5 publications as books and/ or resaarch/ policy papers.

94
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3. A minimum score as stipulated in the Academic Performanca Indicatar (AP1)
based Performance Based Appraisal System (PBAS) set out in University
Regulation termed as ‘Score Card for Associate Professors”.

ASSISTANT PROFESSOR

1. A basic Veterinary qualification, unless otherwise requirad and prescribed,
and Good academic record with at |aast 55% marks (or an equivalent grade of
6.5/10.0 0r 3.2/4.0in a point scale wharaver grading system is followad) at the
Master's Degree laval in a ralevant subject from an Indian University or an
equivalent degree from an accraditad foraign University.

2. For ths candidates having Master's degree, NET/SET shall remain
compulsory (subject to condition provided at serial number threa below) along
with one publication in NAAS (National Academy of Agricultural Sciences,
New Delhi) rated referead journal for recruitment for the post of Assistant
Professor and equivalent in the disciplines, where NET is conducted.
Essentiality of NET can be waivad off for the candidates holding Ph.D. degree
provided it has bean done with course work, as prescribed UGC Regulations
2009, and candidate has at least two full length publications having a NAAS
rating of not less than 4, on the last date of the submission of application,
Those candidates with Ph.D. degree without course work will not qualify for
NET exemption.

3. Looking to scarcity of qualified human resource in many disciplines of
Veterinary and Animal Scienca, a candidata having proficiency and raquisita
gualiiications, but is yat to clear NET/SET, histher candidatura shall be
considerad and if found suitable and selected, hefshe shall have to pass
NET/SET within a period of three years of the appointment, failing which
his/her appointment shall be terminatad without notice. No further extension
will be given to fulfil aforesaid conditions.

» Nota 1.

* In service candidatas of RAJUVAS having post graduate degres of M.Sc.(Ag.)
in Dairy Husbandry/Animal husbandry & Animal Science/Animal Production
with a degree of B.Sc.(Ag.) shall also be eligible for recruitment in the
disciplines of LPM/LPT/Animal Nutrition/Animal genatics & Braading.

»  Nots 2.
* In the subjects of Veterinary Biotechnology, Veterinary Biochemistry and

- Livestock product tachnology, post graduates in relevant fields, not having a
degree of M.V.Sc., will also ba eligible
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Annexure-4

CRITERIA FOR AWARD OF GOLD MEDAL IN UNDERGRADUATE DEGREE
PROGRAMME

1. The student who has secured highest OGPA shall be eligible for gold medal. If more than one
student secure same highest OGPA then all such students shall be eligible for gold medal.

i~

Student should not have ever failed or got compartment/supplementary during the courss of
study.

s

Studeat should not have been put on conduct probation or convictad by any Court of Law during

the courss of study

4. Student should havs complsted his dagree in stipulated period.
5. The University reszrves the right not to award gold medal without assigning any reason,

CRITERIA FOR AWARD OF GOLD MEDALS IN POST GRADUATE DEGREE
: PROGRAMMES

I. The student who has secursd highest OGPA in 2ach post-graduate degrae programme shall be
eligible for gold medal provided his OGPA is 8.0 or above in 10.0 point scale. [f more than one
student secure samsz highest OGPA then all such stud=ats shall be eligible for gold medal.
Further, there shall be no condition of minimum aumber of students in sach post graduate degrse
programmes. :

(o]

Student should not have ever failed/awardsd unsatisfactory grade (U3) during the course of
study.

3. Student should not hava been put on conduct probation or convicted by any Court of Law during
the course of study.

4. Student should have completad all the requirements including submission of theses for degres in

stipulated minimum period (four semesters in case of Masters' degree and six semesters in case of
doctoral degree).

3. The University reszrves the right not to award gold medal without assigning any reason.

(R.N.Kachwaha) 2 (Q_S_Mamtra'ff'/ :.K.Beniwa!)
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Annexure-5

Rajasthan University of Veterinary & Animal Sciences, Bikaner
TS ugRiiesear vd ugiismer Rreafae, dtenr
Certificate of Merit & Award of Gold Medal

: : 53 E{

Hirape B sdaisinsrreay ;

This is to certify that A D/o.:S/o _ 5
(Name) (Father Name)
and _ Enrolment No. = has been awarded

(Mother Nams)

University  Gold  Medal = for Standing  First in  order of merit at  the
T AEL ATy ~|-‘.f‘f .{uf,
(FV.Se & A M. MV.Se, MRe and PILD. D-:;rcr:) (YCHI')
- The Candidate has passed the examination with on over all grade point average

of

Bikaner
Date : COE / Registrar

(smam) ()

(atf} (B.V.Sc. & AH., M.V.Sc.,, M.Sc. and Ph.D. Degree)
............................................. T BT T AT TR F uAH wE wEw aa
W fRaiaes ool gew g Rear omar 2
GG E R

e - ‘ wdlen ferisies 1 gemtia
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Annexure-6

RAJASTHAN UNIVERSITY OF VETERINARY AND ANIMAL SCIENCES, BIKANER

RAJUVAS ENDOWMENT FUND (REF)

The Board in exercise of the powers vested in it under Section 12
(2) (¢) and as per the provisions of Section 35 (a) of the Rajasthan
University of Veterinary & Animal Sciences Act, 2010 approves in its
9t Meeting held on 213t January, 2013, creation of a fund to be known
as the Rajuvas Endowment Fund herein after may be referred to as
REF, in the interest of the University as well as in larger public

interest, as follows:
Objectives

l. To create a separate corpus fund through contributions:
Explanation: The State as well as Central Government through the Indian

enhancing the financial aid to the Rajasthan University of Veterinary and
Animal Sciences, Bikaner but the funds received from these as well as

development to mez: the challenges that are ever emerging in the State.
Continuous efforts are bzing made by the University to enhance its
resources through new projects as well as generating more income from
various means at its disposal to mest out the financial requirement of the
University at its own. For this purpose, the Board has decided to create a
corpus fund to be termed as the Rajuvas Endowment Fund for which
efforts will be made to get financial aid from Faculty/ Alumni of the
University/ Philanthropists/ Indian Companies and other agencies/
institutions/ individuals who are willing to serve the cause the University
and are willing to provide aid in the shape of donations/ contributors etc.

2

. Intensification of research, development and welfare efforts:
Explanation: Though, Rajasthan has achieved very high level of animal
productivity, yet we need more intensive and continued research and
development efforts are required in the field of animal husbandry. The
financial aid being received through various sources falls far short of the
requirement. Under such circumstances, the University should make
earnest efforts to raise additional funds to meet its objectives. The
donations/ contributions so received will be invested and/ or utilized on
the wisdom of the Fund Management Committee (FMC) on Research,
Teaching and Extension education or any such purpose falling within the
purview of the interest of the University, its staff, students and public at
large.
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Rules for the operation of RAJUVAS Endowment Fund

1. Definitions:
i ‘Cashier’ means Cashier in the office of Comptroller or any
other person(s) authorized by the Comptroller, RAJUVAS,
Bikaner to receive and disburse the payment and to
maintain the accounts of REF.

il ‘Competent Authority or CA' means the Vice-Chancellor,
RAJUVAS, :

iii. ‘Contribution’ means any fund received from Donors.

i3r, ‘Controlling Officer or CO’ means the Comptroller,

RAJUVAS, Bikaner or any other official nominated by the
Competent Authority for the purpose. ‘Donor’ means
Faculty/ Staff/ Alumni of the University/
Philanthropists/ Indian Companies/ Firms/
Contractors/ other agencies/ institutions/ Individuals/
any other source donating / contributing to REF.

‘Drawing & Disbursing Officer’ means the Head of
Department or any other person to whom the operation of
REF fund’s account may be authorised by the CA.

29 Fund or REF' means RAJUVAS Endowment Fund.

vii. ‘Fund Management Committee or FMC’ means the
Committee (Not less than 4 members including the
Chairman) of Senior Officers of the University formed by
the CA with CA being the Chairman and the Comptroller
as the Member Secretary framed by the CA for the
purpose of managing the Funds in a prescribed manner.

viii. 'Pre-audit' means the audit in the manner prescribed (by
the FMC) by the Auditors of the RAJUVAS, or Comptroller
or authorized (by the FMC) person(s)/ official(s) of the
RAJUVAS for this purpose.

L ‘Prescribed’ means as prescribed by FMC.

2. All the money meant for the REF will be received by the CO on
the consent of the CA and duly acknowledged. '

3. Contributions from the donors, others than University staff, shall
be received in REF in multiples of Rs. 1000/- (Rupees One
thousand only).

4.  Contributions from the University Staff may also be deductible
from their salary, in the installments as desired by them., ‘

5. The Board of Management of the RAJUVAS may also direct, from
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time to time, transfer of funds accrued as income of the
University (by whatever means) to REF in accordance to the
Section 12 (2) ().

The State or Central Government or any of its department/
agency/ unit/ undertaking shall also be permitted to contribute,
may be with the conditions, as may be prescribed.

The CO shall be responsible for maintaining REF accounts with
utmost transparency. ‘

The allocation from the Fund will be made by the CO as
sanctioned by the CA.

Money received from Faculty/ Staff/ Alumni of the University/
Philanthropists/ Indian Companies/ Firms/ Contractors/ other
agencies/ institutions/ Individuals/ any other source will be
utilized and / or invested in beneficial schemes/ deposits/
securities by the CO on the approval of the FMC which may be
constituted by the CA.

REF could also be utilizable by diverting any size of part of REF
to University’s Employse Welfare Scheme (s) (by whatever name)
or any other fund/ scheme of the University, provided that the
FMC foresees growth in such diversions or provided that there is
sufficient scope of doing so.

REF can also be used for advancing loans for any purpose related
to the University on the interest rate as prescribad and deemed fit
by the FMC.

The REF shall be utilizable as per orders of the CA for
strengthening of facilities in Research, Teaching and Extension
education as well as for welfare of RAJUVAS staff and students.
The expenditure out of this Fund will be allowed to be utilized as
per prescribed/ approved procedure by the FMC.

The University shall ever endeavor to grow this fund.

A separate bank account will be maintained for the operation of
REF which will be operated by the DDO designated for this
purpose.

The payments from this Fund will be made after pre-audit.

The Comptroller will prepare Balance Sheet of the REF at the end
)t cach financial yzar which will be put up to the Board of
Management after the same has been considered by the Finance
Committee of RAJUVAS.

The CA will be competent to relax or to amend any rule(s), to
interpret these rules and to issue clarification for the smooth
operation of the Fund. Any modification, however, shall be
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reported to FMC.

CA, CO and FMC shall not be held responsible for not attaining
foreseen gains or forecasted growth of the REF, and no action
shall be institionable against them.

Similarly, no action of CA, CO and FMC or any person related to
fund handling or management taken by following prescribed
procedures and in good faith shall be challengeable in any
manner.

Any grievance or dispute in respect to REF shall be filed or
reported or raised to the Vice-Chancellor, who shall convey, after
getting it examined, his/ her decision to the grieved party, which
shall be final. All such cases shall be reported to the FMC.
Donors shall not have any right to guide the way of management
of REF in their own interest. Nevertheless, this clause shall not
restrict any person(s) involved in REF management from
donating. Such person (s) shall also not be excludable from
managing REF.

Funds once contributed to REF by donors (other than the
University or the Government) shall be non-refundable under any
circumstances and donors shall loose all rights over the
contribution made to REF.

Coq*nbutmns fm m the donors pursuing business or commerce
sildl: De part Ol taelr corporate social responst bilities and iUl
as well as sel[ motivated attempt to help the cause of the
University. Such donors should not expect as well as shall not be
provided any benefit or favour from the University, individually,
collectively, to the firm or company or trust or society, whatever
the case is, in any of its business dealings with the University on
account of their being a donor. However, they shall be free to
participate in any competitive bid or contract fairly without
expecting any favour from the University.
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